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PURPOSE 
 
To provide guidance on the enforcement of equal opportunity within the Nebraska Department of 
Correctional Services (NDCS). 
 
GENERAL 
 
It is NDCS policy to subscribe to the principles of the Federal Civil Rights Act of 1964, the Nebraska 
Fair Employment Practice Act, all federal and state regulations promulgated there under and the 
State of Nebraska Equal Employment Opportunity (EEO) Policy.  It is in this spirit NDCS establishes 
equal opportunity practices. 
 
PROCEDURES: 
 
I. EQUAL EMPLOYMENT OPPORTUNITY 
 

A. Equal employment opportunity is the right of all persons to work and to advance on 
the basis of merit and ability without regard to race, color, religion, national origin, 
age, sex, marital status, or physical or mental disability. These rights include, but are 
not limited to, recruitment, hiring, training, promotion in all job classifications at all 
levels, discipline, transfers, benefits, and educational opportunities. 

 
B. The Department establishes a policy statement that clearly communicates a definitive 

position of equal opportunity. This policy statement is signed and reissued by the 
agency Director/designee on an annual basis. Each Facility/Program posts copies of 
the Agency’s EEO Policy Statement in a prominent area (Attachment A).  

 
C. All Programs ensure equal opportunity exists for all NDCS positions. Bona Fide 

Occupational Qualifications (BFOQ) may be requested by writing to the Director’s 
office through the Human Resources office. BFOQ includes bids on post/job 
assignments, vacancies and days off as provided for in the NAPE labor contract.  

 
D. When receiving Nebraska or Federal Equal Opportunity complaints of disparate 

equal opportunity, Programs immediately notify the NDCS Legal office. The Legal 
Office, with assistance from the Program and Human Resources, submits the agency 
response.  

 
E. Any employee whose action(s) cause non-compliance is subject to disciplinary 

action. 
 
REFERENCE 
 

I. ATTACHMENTS  
 

A. Nebraska Department of Correctional Services Equal Employment Opportunity Policy 
(REV  03/2015) 
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II. AMERICAN CORRECTIONAL ASSOCIATION (ACA) STANDARDS 

 
A. Standards for Adult Correctional Institutions (ACA) (4th edition): 4-4053. 

 
B. Performance Based Standards for Adult Community Residential Services (ACRS) 

(4th edition):  4-ACRS-7E-05. 
 

C. Performance Based Standards for Adult Probation and Parole Field Services  
(APPFS) (3rd edition):  3-3052. 
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